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Cover Photo: courtesy of Jerald Milanich and Ann Early. Dr. Milan-

ich received this photo from Dr. Early in 1988 when he was SEAC 

president. In Dr. Earlyõs letter to Dr. Milanich she writes òI was 

cleaning out a drawer today and unearthed the enclosed. Itõs from 

the last SEAC meeting in Memphis [1982]. Many of us were having 

dinner in the Peabody, and I had the strolling photographer take 

the photo because it seemed like too good an opportunity to miss.ó 

This photo features (L to R) Bill Haag, James Griffin, Clarence 

Webb and Steve Williams. The back of this photoõs envelope also 

includes their autographs!  
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chaeological Conference. Distribution is by membership 
in the Conference. Annual membership dues are $21.50 
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INFORMATION FOR CONTRIBUTORS  
Horizon & Tradition publishes reports, opinions, cur-
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http://www.southeasternarchaeology.org/about/officers/


 

 October 2019 | HORIZON & TRADITION 3 

W elcome to the October issue of Horizon & Tradi-

tion! Inside this issue youõll find everything you 

need to know about SEAC 2019 in Jackson, Mississippi. 

There is a full slate of social events, including the tradi-

tional Thursday night reception, Friday night dance, and 

Saturday excursions. Organizers Jay Franklin, Maureen 

Myers, and Tony Boudreaux have put together a pro-

gram of interesting and informative symposia. See the 

end of this newsletter for a complete list of presenta-

tions with rooms and times. You can also find this pre-

liminary schedule online here. 

 

There are several workshops planned during the confer-

ence. These cover topics involving Section 106 and con-

sulting, NAGPRA, and Sexual Harassment. 

 

In this issue you will also find SEAC President Janet 

Levyõs letter to the membership. There is a discussion of 

SEACõs Sexual Harassment Task forceõs 2018 report and 

recommendations from the SEAC Executive Committee 

and the Task Force itself.  

 

This issue includes information on how to apply for the 

Southeastern Archaeological Public Outreach Grant and 

a grant offered by the Alliance for Weedon Island Ar-

chaeological Research and Education, Inc. 

 

Many of you have no doubt received email notices re-

garding the 2019 SEAC Election. If not, information 

about this yearõs ballot, and nominee statements are also 

included in this issue. The deadline to vote is October 

18th. 

 

A big thanks to Meghan Buchanan, Elizabeth Watts 

Malouchos, Jennifer Green and Sarah Baires for the 

write-up about the Southeastern Archaeology Mentor-

ing Network. It sounds like such a great program!  

 

Another big thank you to Jerry Milanch for sending me 

an envelope of great photos documenting SEAC history 

where I acquired the cover photo.  

 

The  New and Forthcoming Publications section is back 

with a new group of amazing-looking books that we 

should be able to order or pre-order at SEAC at a dis-

count.   

 

At the end of the newsletter I have added a section 

showcasing Archaeology Month posters from southeast-

ern and adjacent states with links to Archaeology Month 

activities. My apologies if I missed your stateõs poster.  

 

I really appreciate those of you who have sent me con-

tent for the newsletter. I will reiterate my request that 

anyone send me photos, short articles, a brief descrip-

tion of your latest research or any sort of musings relat-

ed to southeastern archaeology to be included in the 

newsletter.  

 

I hope you enjoy this issue of Horizon & Tradition.   

See you in Jackson!  

 

Emily Beahm 

Newsletter Editor 

 

Editorõs Note 

Send questions, comments, or letters 

to the editor to beahm@uark.edu 

https://www.southeasternarchaeology.org/wp-content/uploads/Preliminary-Program-SEAC-2019.pdf
mailto:Phillip.Hodge@tn.gov
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I n June for the fourth year in a row, I talked about 

archaeology to Project Science , a summer program 

for girls, ages 4-12, emphasizing STEM topics.  Charlotte 

is one of five locations for these summer academies 

with the mission of encouraging girls from diverse com-

munities to become learners, scholars, and professionals 

in STEM fields.  Itõs always a hoot to bring my backpack 

of archaeological tools and a Woodland-period full-

grooved axe (found on the UNC Charlotte campus 

back in the 1960s) to share with these groups.  This age 

cohort is my favorite because they are so open.    

  

I think that engagement with the public is an essen-

tial segment of every archaeologistõs professional 

activity.  SEAC supports engagement through its 

Public Outreach Grant, which in 2019 went to Drs. 

Carolyn Dillian and Katie Clary at Coastal Carolina 

University (CCU), working in collaboration with 

the Horry County (SC) Museum, to produce exhi-

bition materials on local archaeology and history 

for people with visual/sensory impairments. The 

creation of artifacts produced by 3-D scanning and 

printing, that can be handled by visitors, is one key 

part of the project.  In addition to serving a di-

verse public audience, the project provided train-

ing for CCU students in exhibit design, and was 

presented to approximately 300 museum profes-

sionals at the annual meeting of the South Carolina 

Federation of Museums.    

 

Public engagement with archaeology is not always 

recognized as important as I would like to see.  

This past spring, the University of Kentucky initiat-

ed a reorganization of several institutions associat-

ed with archaeology and anthropology, including 

disbanding the Program in Archaeological Research 

(focusing on CRM) and the Kentucky Archaeologi-

cal Survey (focusing on public engagement).  SEAC, 

along with SAA (which had honored KAS with 

their Public Education award in 2018) and many 

members of the public, urged the university to re-

consider, but without success.   However, it now 

appears that KAS will continue:  As of June 1, it 

has become part of the Department of Folk Studies 

and Anthropology at Western Kentucky Universi-

ty, led by Dr. Darlene Applegate who has served as 

chair of SEACõs Public Outreach Grant committee.  

Darlene envisions WKU as a leader in public ar-

chaeology.  This looks like a positive outcome. 

  

The issues of sexual harassment and sexual assault 

and the need for active responses by archaeolo-

gists and archaeological organizations continue to 

be very important for many SEAC members.  The 

second annual report of the Task Force on Sexual 

Harassment and Sexual Assault, led by Dr. Robbie 

Ethridge, made several recommendations for ac-

tion that can be seen here.  One recommendation 

was for the SEAC Executive Committee (òthe 

boardó) to consider establishing a grievance proce-

dure to adjudicate complaints of harassment and/

or assault.  During the spring of 2019, the SEAC 

board engaged intensively with this recommenda-

tion, ultimately voting to not establish a grievance 

procedure.  Because of the complexities of the is-

sue and the intensity of opinions, I would like to 

share with you a summary of how we came to that 

decision.  This is discussed later in this newsletter 

over my name (although all members of the board 

had the opportunity to contribute to and edit the 

document).  The same document is available on the 

SEAC website here. 

 

Perhaps the most important point to make is that 

SEAC remains committed to combatting sexual 

harassment and assault.  Culture change is hard 

and often slow, but the board, the Task Force, and 

the membership will continue with this initiative.   

 

In between other issues during the spring, the 

board also made an important decision about our 

flagship journal, Southeastern Archaeology.  As the 

current 5-year contract with our publisher, Taylor 

& Francis, expires at the end of 2019, we were re-

A Letter from SEAC President  

Janet Levy 

https://www.projectscientist.org/
https://www.wku.edu/fsa/
https://www.wku.edu/fsa/
http://www.southeasternarchaeology.org/wp-content/uploads/SEAC_Task_Force2018.pdf
https://www.southeasternarchaeology.org/wp-content/uploads/Board-memo-to-membership-final.pdf
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quired to make a decision about whether or not to 

continue with this publisher or find a new one.  

After consultation with current and past editors 

and the editorial board, and much discussion, we 

decided to stick with T & F. with one major 

change. Starting in 2020 (or, possibly, not until 

2021), the journal will go to 4 issues/year.  This 

will give us more pages per year, to be used as the 

editors recommend.  For example, we can expand 

book reviews or thematic sections or special is-

sues, as well as moving accepted articles through 

the publication process more quickly.  More details 

forthcoming as we finalize the contract by the end 

of this year.  

A final note.  This year, we vote for only one new 

member of the Executive Committee: one execu-

tive officer.  However, next  year, 2020, we will 

have open slots for a President-elect, Editor-elect, 

Secretary-elect, and an Executive Officer.  SEAC 

can only survive if thoughtful and energetic people 

take on the responsibilities for running the organi-

zation.  So, I urge you:  please actively consider 

running for one of these positions.  If you have 

questions about any of the roles, you can consult 

me or any of the current office holders. 

 

I look forward to seeing all of you in Jackson, MS, 

in November.  

 

 

- Janet Levy 

 

Interested in reviewing a book for SEAC? 

The Southeastern Archaeology journal accepts book reviews for publication that might be of interest to 

SEAC members. If you are a MA or Ph.D. student in an Anthropology/Archaeology program, professional 

in CRM or other related field, or a professional at an academic institution, you are eligible to review a 

book for SEAC. A list of books available to review and instructions for formatting and submitting a review 

can be found on the here. Reviewers will receive a new review copy and are expected to submit a maxi-

mum 1200 word written review to be published in Southeastern Archaeology. Reviews are also expected 

to be submitted within three months of receipt of the book. A list of books available for review and de-

tails regarding formatting and the submission process are on the SEAC website. Contact Neill Wallis, As-

sociate Editor for Book Reviews, for more information or questions about the process.  

SEAC Membership Dues  
 

Annual dues can be paid online securely by going to the Membership page of the SEAC website. Pa-

per applications by mail are also accepted, if accompanied with a check or money order.  Contact 

the SEAC Treasurer to obtain a paper application. Please include your current email address, and 

keep it up to date to make sure you receive prompt access to electronic voting and Conference 

news.  

https://www.southeasternarchaeology.org/publications/book-reviews/
https://www.southeasternarchaeology.org/membership/membership-options/
https://www.southeasternarchaeology.org/about/officers/
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MEMO TO SEAC MEMBERSHIP  
 

TO:  SEAC Membership 

FROM:  Janet Levy and SEAC Executive Committee 

DATE:  July 24, 2019 

RE:       Responses to 2018 report from Task Force on Sexual Harassment and Assault 

 

The SEAC Executive Committee made a major decision in Spring 2019 regarding a possible grievance proce-

dure for complaints of sexual harassment and assault.  This memo provides information about why and how 

that decision was made. 

 

In Fall 2018, the SEAC Task Force on Sexual Harassment and Assault (the òTask Forceó) submitted its sec-

ond major report to the SEAC Executive Committee (the òBoardó).  The report is available on the SEAC 

website here. The report contained thirteen recommendations for next steps to be taken by SEAC to con-
tinue to combat harassment and assault and to improve the environment of the profession and organization. 

 

In Spring 2019, following a public comment phase (Nov. 6, 2018 to Mar. 1, 2019) which yielded 20 com-

ments, the Board evaluated recommendation #11 to establish a grievance process for adjudicating com-

plaints of sexual harassment and/or assault.  In May 2019, the Board voted to not establish such a grievance 

procedure.  The goal of this memo is to explain that decision and how we reached it. 

 

The wording of the motion discussed and voted on by the board was: 

The Southeastern Archaeological Conference will implement a grievance process for complaints about sexu-

al harassment and/or sexual assault.  The Executive Committee of SEAC charges the Task Force on Sexual 

Harassment and Sexual Assault with drafting detailed procedures for such a process.  The final written draft 

will be reviewed and approved by the Executive Committee.   

 

The final vote was 10 against and one abstention. 

 

Why did we choose to focus first on this recommendation? 

We started with this recommendation because there was significant interest in a grievance procedure and 

because a grievance procedure would take major human and financial resources to implement appropriately 

(and might  require a change to SEACõs bylaws depending on how such a process is structured).  Therefore, 

it might absorb SEACõs human and financial resources, and delay SEACõs ability to take other steps to com-

bat harassment and assault.   

 

How did we discuss and debate this recommendation? 

The discussion began via email in early Spring 2019 on the motion. 

It was clear that there were diverse opinions and concerns among Board members.  Therefore, board mem-

bers agreed to meet in person at the SAA meetings.  Two Board members did not attend SAA and one oth-

er member did not attend our meeting, but the rest of the board was present, as was Dr. Robbie Ethridge, 

chair of the Task Force.  We met face-to-face for 90 minutes, and vigorously discussed the issue.  Wide-

ranging opinions, both pro and con, were presented.  

After SAA, the discussion continued for a week via e-mail, and included all voting members of the Board.  
Following discussion, an e-mail vote was held. As noted above, the Board voted unanimously, with one ab-

stention, not to establish a grievance process. 

https://www.southeasternarchaeology.org/wp-content/uploads/SEAC_Task_Force2018.pdf
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After SAA, the discussion continued for a week via e-mail, and included all voting members of the Board.  

Following discussion, an e-mail vote was held. As noted above, the Board voted unanimously, with one ab-

stention, not to establish a grievance process. 

 

What factors influenced this vote? 

Among concerns expressed, several board members had insurmountable reservations about placing volun-

teer members of SEAC in roles adjudicating claims of harassment and assault, especially with regard to 

claims about incidents that occur outside of SEAC events.  Major concerns expressed were: gaps in training 

in investigating and evaluating claims; problems with conflicts of interest (especially in light of SEACõs rela-

tively small membership and close relationships among members); major challenges maintaining confidentiali-

ty; and workload for volunteers. In addition, significant potential financial and legal liability to SEAC and its 

officers and committee members also factored in to the vote for board members who expressed concerns 

during our extended discussions. 

   

SEACõs commitment to the future 
This vote did not end SEACõs activities to combat sexual harassment and assault.  SEAC remains committed 

to engaging with these complex issues, and establishing strategies that we hope will improve the environ-

ment in our profession.  Among other things, President-elect Dr. Maureen Meyers will be joining a working 

group of representatives from SAA, AAA, SHA, and AAPA to share ideas and strategies. Also, SEAC has 

joined with Dr. Carol Colannino as a collaborator on her NSF grant proposal on establishing best practices 

for field schools specifically regarding these issues. 

 

The Task Force on Sexual Harassment and Assault, ably led by Dr. Robbie Ethridge, continues to actively 

work on these issues with full support from the Board.  

 

The Boardõs most immediate concern is to implement policies for annual meetings, starting with the 2019 

meeting in Jackson, MS.   The Task Force is currently working on these issues.  In Jackson, SEAC will pilot a 

written Code of Conduct for meetings and the use of Safe Officers, to support individuals who feel uncom-

fortable or threatened. We will build on experience in Jackson to expand and improve meeting policies for 

the future.  Workshops on mitigating and preventing harassment and assault in archaeological work situa-

tions are also being planned for Jackson. 

 

With informed input from the Task Force, SEAC has both short-term and long-term goals to combat sexual 

harassment and sexual assault.  SEAC is committed to making the meeting a safer space for all participants, 

and, more broadly, to changing the environment of the profession of archaeology to one of safety, collegiali-

ty, and respect extended to all.  

 

SEAC will continue to support education around this issue, both through online resources that include 

online training modules, relevant studies, and other information (https://www.southeasternarchaeology.org/

sexual-harassment-task-force/ ), as well as meeting workshops and information resources first made availa-

ble at the 2018 meetings in Augusta that will continue at future meetings.  

 

In the longer term, we anticipate a range of activities possibly including a  second survey to assess the effica-

cy of these educational measures and to assess how we can more effectively target training and education. 

SEAC will continue to support the Task Force activities and will collaborate with  the larger archaeological 
community as it addresses these issues. 

- Janet Levy 
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SEAC TASK FORCE ON SEXUAL HARASSMENT AND ASSAULT UPDATE: 
 

In the fall of 2018, the SEAC Task Force on Sexual Harassment and Assault submitted to SEAC a draft pro-

posal for a grievance procedure wherein SEAC would receive and a volunteer committee would adjudicate 

complaints against SEAC members about sexual harassment and assault and, after an investigation, leverage 

sanctions against any member found guilty of such behavior. We posted the procedure on-line, asking the 

membership for comments. After a six-month comment period, the Task Force only received twenty com-

ments from the membership. Members of the SEAC Board and I met with at the SAA meetings to discuss 

the draft grievance procedure and the comments, and we had a lengthy discussion about the benefits and 

costs of having a grievance procedure at SEAC. In early May 2019, the Board discussed and voted via email 

on the grievance procedure. The Board unanimously voted (with one abstain) not to proceed with a griev-

ance procedure. The Board's concerns were liability, the investigative procedure, anonymity and confidenti-

ality, and volunteer workload. 

 
Needless to say, the Task Force was disappointed with the vote, but we are still hard at work combatting 

sexual harassment and assault within our profession. To that end, we are currently in the process of drafting 

an Annual Meeting Code of Conduct and organizing workshops for field school students, instructors, and 

assistants. We will pilot both at the Jackson meetings. In addition, we will pilot the SEAC Safe Officer Pro-

gram which will designate SEAC members as "Safe Officers" at the annual meetings; these are people to 

whom one can report incidents of sexual harassment and assault, request escorts if one is feeling unsafe, and 

obtain guidance and information about available resources, and so on. We will pilot all three initiatives at the 

Jackson meetings, and we hope that all three will become institutionalized as part of the annual meetings. 

 

We have also partnered with Dr. Carol Colaninno-Meeks in an NSF proposal to investigate current practic-

es at field schools run by Southeastern archaeologists to mitigate and prevent sexual harassment and assault 

and to promote safety and inclusivity. We are awaiting notification from the NSF about the proposal. In ad-

dition, President-elect Dr. Maureen Meyers will be joining a working group of representatives from SAA, 

AAA, SHA, and AAPA to share ideas and strategies about how organizations such as ours can combat sexu-

al harassment and assault. 

 

The Task Force will submit a full report for the fall meetings, which will be posted on the SEAC website at 

the Sexual Harassment and Assault link. The report will contain a summary of activities from the previous 

year as well as recommendations for the forthcoming year. 

 

Finally, it is important to know that although the Board did not see the grievance procedure as right for 

SEAC, the Board has assured the Task Force that SEAC continues its commitment to mitigating and pre-

venting sexual harassment and assault and supports wholly the work of the Task Force.  

 

Robbie Ethridge, Chair 

 

rethridg@olemiss.edu 

 

July 31, 2019 
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SEAC 2019 PUBLIC OUTREACH 

GRANT  
 

 

The Southeastern Archaeological Conference (SEAC), in 

order to promote public awareness of archaeology in the 

Southeast, supports a program of small grants to finance 

public outreach projects. SEAC provides an annual grant 

of $2,000 to an applicant through a competitive applica-

tion process. 

 

Projects proposed for grant funding should promote pub-

lic awareness of archaeology in the Southeast through any 

of a variety of educational and outreach activities. Exam-

ples of suitable projects include teacher workshops, 

printed material for the public, exhibits, workshops for 

adults or children, Archaeology Week/Month activities, 

Project Archaeology workshops, Elderhostel programs, 

archaeology fairs, public field trips, or other public-

oriented projects. 

 

The competition is open to anyone in or near the tradi-

tional boundaries of the southeastern culture area, and all 

proposals must have some tie to the Southeast. For pur-

poses of the grant, southeastern states are defined as Ala-

bama, Arkansas, Florida, Georgia, Kentucky, Louisiana, 

Mississippi, North Carolina, South Carolina, and Tennes-

see. Border states are defined as Illinois, Indiana, Mis-

souri, Ohio, Oklahoma, Texas, Virginia, and West Virgin-

ia. 

 

The 2020 Grant Cycle begins in fall 2019. Information 

about the SEAC Public Outreach Grantñincluding a his-

tory of the grant, description, requirements, and a grant 

applicationñcan be found on the SEAC website. 

 

Check out the October 2007 SEAC newsletter article 

òImproving Your Application for the SEAC Public Out-

reach Grant Awardó by Mary L. Kwas for advice on ap-

plying for this grant.  

 

All submissions must be received by the committee chair 

no later than December 1, 2019 . For additional infor-

mation or queries contact Darlene Applegate, Committee 

Chair, Western Kentucky University,        

darlene.applegate@wku.edu. 

 

 

 

 

 

 

 

STUDENT RESEARCH GRANTS - 2020 

Deadline for applications:  

 December 31, 2019  

 

The Alliance for Weedon Island Archaeological Research 

and Education, Inc. (AWIARE), in cooperation with the 

Levett Foundation, is making available up to $10,000 to 

be awarded annually to provide assistance to students 

(B.A., M.A., or Ph.D.) conducting archaeological, histori-

cal, and paleoenvironmental research in the greater Tam-

pa Bay region of Florida.   

 

Types of projects that will be considered include field 

research, laboratory analyses, collections research, and 

documents research.  Priority will be given to applicants 

whose proposals include 1) field research at Weedon 

Island Preserve; 2) research using artifact, faunal, or docu-

ments collections at AWIARE; 3) field research at sites in 

the greater Tampa Bay area (Pinellas, Hillsborough, Mana-

tee counties); 4) research using Tampa Bay area collec-

tions held elsewhere (e.g., Florida Museum of Natural 

History, Bureau of Archaeological Research, Smithsonian, 

universities, local museums, private collections).   

 

Research related to the Weedon Island culture and peri-

od is encouraged but not required.  Paleoenvironmental 

research must have applicability to archaeological or his-

torical time periods (i.e., Late Pleistocene through the 

modern era) and interests (e.g., human-environment in-

teraction; effects of sea level variation on human popula-

tions; climatic variability through time). 

 

Individuals interested in applying must be currently en-

rolled in a university or college. Both undergraduate and 

graduate students are encouraged to submit proposals.  

Undergraduate proposals will be evaluated separately 

from graduate-level applications. 

 

The deadline for applying for the 2020 grant is Decem-

ber 31, 2019 .  Individuals interested in submitting a pro-

posal should contact Dr. Robert Austin, AWIARE, 1500 

Weedon Drive NE, St. Petersburg, FL 33702 or by email 

to awiare1@gmail.com for application guidelines. 

https://www.southeasternarchaeology.org/grants-awards/grants/
http://www.southeasternarchaeology.org/wp-content/uploads/fall07grant.pdf
http://www.southeasternarchaeology.org/wp-content/uploads/fall07grant.pdf


 

10 HORIZON & TRADITION | October 2019 

CONFERENCE HOTEL  

The 2019 Conference will be held in the Jackson Mar-

riott (200 E. Amite Street) in Jackson, Mississippi. For 

single, double, triple, and quadruple occupancy the 

rate will be $139 (plus 11% local and state tax, plus 

$0.75 occupancy tax). The cut -off date for these 

rates is October 16, 2019 . Reservations can be 

made online by clicking here or by calling the Jackson 

Marriott directly at (601-969-5100) . Be sure to let 

them know you are with the Southeastern Archaeo-

logical Conference when making your reservations. 

The hotel offers complimentary parking for all at-

tendees to the conference.  

 

EARLY REGISTRATION ENDS OCTOBER 28!  

Please contact Jay Johnson at sajay@olemiss.edu if 

you need assistance with your registration. For a trib-

al member coupon code for free registration, please 

send a photo or scan or your card to 

sajay@olemiss.edu. Coupon code will be provided 

within 24 hours. To serve as lead author on a paper 

or poster, all participants, including tribal members, 

must be members of SEAC. To join, visit the Member-

ship page. 

 

Until October 28:  

¶ Regular members: $100 

¶ Student members: $50 

¶ Student non-member: $65 

¶ Non-member: $135 

¶ Tribal Member: Free (with Tribally Issued Identifi-

cation or CDIB card)  

 

After October 28:  

¶ Regular members $110 

¶ Student members $60 

¶ Student non-member $75 

¶ Non-member $145 

¶ Tribal Member: Free (with Tribally Issued Identifi-

cation or CDIB card)  

¶ Guest Non-Archaeologist: $25.00 (On-site only)  

 

 

TRAVEL TO & AROUND JACKSON  

Located at the crossroads of I-20 and I-55, Jackson is 

easily accessible by all modes of transportation.  

 

 

 

 

 

 

The Jackson International Airport is only 15 minutes 

from downtown. Daily direct flights include Atlanta, 

Charlotte, Dallas/Ft. Worth, Houston Bush, Washing-

ton D.C., Reagan, Memphis, Nashville and Destin.  

 

MEETING ORGANIZERS  

Organizing Committee: Jay Johnson, Maureen Meyers 

(Book Room Organizer), and Tony Boudreaux 

(Program Chair).  

Department of Sociology and Anthropology 

University of Mississippi 

University, MS 38677 

Email: sajay@olemiss.edu 

 

PROGRAM  

The preliminary schedule of presentations is now 

available here.  

χφÔÈ !..5!, -%%4).' 
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https://www.marriott.com/event-reservations/reservation-link.mi?id=1556655819756&key=GRP&app=resvlink
https://www.southeasternarchaeology.org/wp-content/uploads/Preliminary-Program-SEAC-2019.pdf

